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In This Issue 
• A Message from Tim 

Mommaerts 

• Best Practices from the Field to 

Welcome New Teachers 
 

Induction Resources  
Four Ways to Support New Teachers 

http://tinyurl.com/9m2zmoo 
 

10 Ways a Principal Can Support their 

New Teachers 

http://tinyurl.com/4nvnwrs 
 

Supporting New Teachers: Ideas for 

Prncipals 

http://tinyurl.com/9nl44m6 
 

Contact Us 
Tim Mommaerts, Principal Liaison 

tmommaerts@waunakee.k12.wi.us 
 

Tom Howe, Chair 

thowe@newteachercenter.org 
 

Melissa Ohm, Project Manager 

mohm@newteachercenter.org 
 

Principal Newsletter 
This newsletter’s purpose is to quickly highlight best induction practices to 

support new teachers in the field, which supports student achievement. 
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September 27, 2012 
DCNTP Beginning Teacher 

Seminar - Free 
Candlewood Suites 

Fitchburg, WI 
Topic:  Communicating with 

Parents 
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October 9-10, 
NTC’s Coaching and Observation 

WI Center for Music Education 
Waunakee, WI 

Workshop Description: 
http://tinyurl.com/8daz7u3 

Workshop Fees:  
http://tinyurl.com/9lsjwhr 
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November 1 
DCNTP Principal Breakfast - Free 

 Sun Prairie School District,  
Sun Prairie, WI 

Topic:  Formative Assessment to 
strengthen beginning teacher 

growth 

Registration:  www.dcntp.org 

 

From the Field: Orientation Practices for September 
“A great orientation practice for use with beginning teachers is to take a walk to 
see every detail of the school during a work day or after school.  As you walk 
together it is likely that you'll meet lots of staff members, locate important 
resources and see parts of the school that the teacher may not otherwise know 
about.  This is an opportunity for the new teacher to learn the language of the 
school (for example, part of our playground is referred to by students as the 
"Pit") and a chance to mention particular strengths of staff members as they are 
introduced.”  --Rick Mueller, Principal, Westside Elementary, Sun Prairie  

“For first quarter of the school year Dave (the Assistant Principal) and I meet once 
a week for 30 minutes before school with new teachers. We usually provide treats 
and have one agenda item each week. We typically have a different support 
person come in each week to talk with them:  IMC Director, Guidance Counselor, 
Spec Ed Teacher, etc. The rest of the meeting is used to get feedback from them 
as to how things are going. The weekly meetings also help them network with 
each other.” --Paul Brost, Principal MGHS 
 

“I meet with new teachers and give them a "walk and talk" tour so that they can 
ask questions with real world artifacts at the ready like the textbooks on the shelf 
they will be using or the PBIS posters in the hall.  This also is a good way to 
introduce them to others in the building as teachers are setting up their rooms.  I 
give new teachers the names and phone numbers of a team member they can 
connect with before school starts to ask questions about curriculum and grade 
level procedures.  These two practices along with an official school t-shirt 
welcome them and establishes a level of comfort as they begin an exciting year at 
their new school.”  Ann Schroeder, Principal, Winnequah Elementary, MGSD 

 

The “Golden” Month—Supporting New Teachers in September 

Tim Mommaerts, Assistant Principal, Waunakee 
 

As we welcome beginning teachers to our buildings, it is important to 

remember that, according to PI-34, orientation is an on-going 

process that lasts throughout the first year and includes a variety 

of stakeholders.  As principals and associate principals, our support is 

pivotal to new teacher success as the school year gets underway.  We 

know that new teachers pass through the phases of anticipation and 

survival in the month of September, and our tailored support for their 

needs is crucial.  

 

Beginning teachers are going through everything for the first time – so 

be sure to check-in regarding procedures, processes and rules.  Simply 

because something was covered in the flurry of before school activity will 

not insure that beginning teachers either remember it or can do it, so a 

check-in is important 

 

September is also a perfect time for administrators to reflect on their 

orientation successes and challenges, and to record some changes they 

wish to make for next year’s work with beginning teachers. 


