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Formative Assessment System Year-At-A-Glance

FAS Tool Date Completed

* Self-Assessment Summary October 31*

* Individual Learning Plan

* 1% Analyzing Student Work November 30"
* 1" Formal Observation Cycle

* Mid-Year Review February 28"

* 2™ Analyzing Student Work April 30"

* 2" Formal Observation Cycle

* Professional Growth Reflection May 30"

Protocol for One-on-One Meetings with Coaches

* Successes from the field
* Challenges from the field
* Next Steps for Mentors
* Next Steps for Supervisor

-Fach meeting the Supervisor will use a Mentor CAL to frame conversation or to take notes on the
field visit. What the coaches are completing in the field will also be what the coaches are working on
with their Supervisors.

Mentor Assessment Growth Accountability Year At A Glance

FAS Tool Date Completed

* Self-Assessment Summary October 31*

* Individual Learning Plan

* Analyzing Quick Base Data November 30"
* Field Visit

* Mid-Year Review February 28"

* Analyze Quick Base Data April 30"

* Field Visit

* Professional Growth Reflection May 30"




