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2) Data Collection:
a. Implementation Data:

i. # of teachers, mentors, administrators served
through a DCTNP workshop/program annuatly

ii. % of new teachers still teaching after 3/5/10 years
in DCNTP consortium districts

iil. % of teachers, mentors, administrators who attend
more than one (2 or more ?) DCNTP workshop(s} within a year—(working at the
idea that people return for more info after a positive first impression)

b. Impact data:

i. State report card scare for consortium
schools/districts vs non-consortium schools/districts—{probably a reach on
linking that or other student achievement data like ACT/WKCE scores to DCNTP
but just trying to brainstorm opportunities for positive data for us)

il. # of new teachers served by DCNTP who have
hecome mentors within the DCNTP Consortium—(this data might support
program quality if people want to continue to be part of it}

iii. Awve.# of years of experience/employed by a DCNTP
consortium district for teachers and administrators—( a high # demonstrates a
positive culture/support system within those districts—again, might be a reach?




